
1











Content        

1.  List of Abbreviations

2.  What is the legislative history of the POSH Act? 

3.  Who is “Aggrieved Woman” under the POSH Act? 

4.  Who is “DomesticWorker” under the POSH Act? 

5.  Whois“Employee”under the POSH Act? 

6.  Who is “Employer” under the POSH Act?

7.  Who is “Appropriate Government” under the POSH Act?

8.  What isa“Workplace”underthePOSHAct? 9

9.  What is “Sexual Harassment” under the POSH Act?

10.  Who is protected from sexual harassment under the POSH Act?

11. What is the Internal Committee or Internal Complaints Committee under the 
POSHAct?

12.  Who constitutes the ICC under the POSH Act?

13.  What is the composition of  ICC under the POSH Act?

14.  What is the tenure of  ICC Chair person and Members under the POSHAct?

15. What are the grounds for removal of ICC Chair person and Members under the 
POSH Act?

16. What is Local Committee or Local Complaints Committee under the POSH Act?

17.  Who is District Officer under the POSH Act?

18.  Who is Nodal Officer under the POSH Act?

19.  What is the composition of LCC under the POSH Act?

20. Who is persofamiliar with issues relating to sexual harassment for the purposes 
of LCC under the POSH Act? 

21. Who can make complaint of sexual harassment under the POSH Act?
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22.  Is a written complaint required under thePOSH Act? 

23.  Is there a time limit for filing complaint under the POSH Act?

24.  Is there a provision for conciliation under thePOSH Act?

25. What remedy is available to the aggrieved woman if the respondent doesnot 
fulfil the terms of the conciliation?

26.  What is the manner in which ICC or LCC will make inquiry into complaint? 

27.  Can the ICC or LCC terminate the inquiry or give a nex-partedecision? 

28.  Can parties bring legal practitioners to represent them before the ICC or LCC?

29. What is the time limit within which ICC or LCC has to complete inquiry?

30. How will the LCC make inquiry into complaint by domestic worker?

31. When does the ICC or LCC have to submit the inquiry report?

32. The ICC or LCC has to submit the inquiry report within 10 days of the 
completion of an inquiry.

33.  Who does the ICC or LCC have to submit the inquiry report to?

34. What is the time limit within which employer or District Officer has to act upon 
the recommendation in the inquiry report submitted by the ICC or LCC?

35.  What shall the ICC or LCC include in the inquiry report?

36. How is the determination of sum payable as compensation done by the ICC or 
LCC?

37. What is the remedy if employer is unable to deduct compensation from salary 
of the respondent?

38.  What is the remedy if the respondent fails to pay compensation?

39.  Can ICC or LCC take any action during pendency of inquiry under the POSH 
Act?

40.  What is the punishment for false or malicious complaint under the POSH Act?

41.  What is the punishment for false evidence under the POSH Act?

42.  Can the contents of complaint and inquiry proceedings be published under the

43.  POSHAct pursuant to an application under the RTI Act?

44.  What is the penalty for publication or making known contents of complaint 
and inquiry proceedings under the POSH Act?

45.  Is there provision for appeal under the POSH Act?

46.  Where shall the appeal be preferred to?



47.  Is there a time limit to prefer an appeal under the POSH Act?

48.  What are the duties of employer under the POSH Act?

49.  What are the duties of District Officer under the POSH Act?

50.  What are the duties of Appropriate Government under the POSH Act?

51.  What are the powers of Appropriate Government under the POSH Act?

52.  Does the ICC and LCC have to submit annual report under the POSH Act?

53. What will the annual report submitted by the ICC and LCC contain under the 
POSHAct?

54. What shall the District Officer do with the annual report submitted to him 
under the POSH Act?

55.  What shall the employer do with the annual report submitted to him under the 
POSHAct?

56.  Are there penalties for non-compliance with the provisions of the POSH Act 
by the employer?
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